
Broadway	
  Church	
  of	
  Christ	
  seeks	
  a	
  Pulpit	
  Minister	
  who	
  will:	
  

1. Serve	
  as	
  preacher	
  for	
  Worship	
  Assemblies	
  
• Establish	
  a	
  consistent	
  discipline	
  of	
  prayer,	
  study	
  and	
  reflection	
  
• Deliver	
  quality	
  Biblical,	
  theological,	
  pastoral	
  sermons	
  
• Collaborate	
  with	
  (or	
  leads)	
  the	
  worship	
  planning	
  process	
  

2. Serve	
  as	
  teacher	
  in	
  the	
  Adult	
  Education	
  Ministry	
  
• Function	
  as	
  a	
  member	
  of	
  the	
  Adult	
  Education	
  Ministry	
  
• Teach	
  adult	
  and/or	
  youth	
  classes	
  regularly	
  
• Provide	
  leadership	
  and	
  resources	
  in	
  congregational	
  study	
  of	
  special	
  topics	
  

3. Serve	
  as	
  a	
  key	
  resource	
  for	
  the	
  ministry	
  staff	
  	
  
• Work	
  as	
  an	
  effective	
  member	
  of	
  the	
  staff	
  team	
  
• Promote	
  a	
  collaborative	
  relationship	
  with	
  other	
  team	
  members	
  
• Establish	
  his	
  own	
  leadership	
  credibility	
  within	
  the	
  team	
  
• Promote	
  and	
  facilitate	
  ongoing	
  team	
  development	
  and	
  education	
  

4. Serve	
  as	
  a	
  key	
  resource	
  for	
  the	
  Elders	
  
• Participate	
  in	
  (or	
  lead)	
  regular	
  study/reflection	
  session	
  with	
  the	
  Leadership	
  Team	
  
• Work	
  with	
  the	
  Leadership	
  Team	
  in	
  directing	
  theological	
  reflection	
  in	
  the	
  church	
  
• Collaborate	
  with	
  the	
  Leadership	
  Team	
  in	
  managing	
  pastoral	
  or	
  congregational	
  crisis	
  
• Available	
  for	
  pastoral	
  ministry	
  of	
  hospital/shut-­‐in	
  visits,	
  weddings,	
  funerals,	
  and	
  other	
  

special	
  situations	
  
	
  

Qualities	
  
1. Spiritual	
  

• Deeply	
  committed	
  to	
  reflecting	
  the	
  image	
  of	
  Christ	
  and	
  His	
  ministry	
  in	
  all	
  aspects	
  of	
  
his	
  own	
  life	
  

• Demonstrates	
  a	
  priority	
  for	
  time	
  investment	
  in	
  prayer,	
  meditation,	
  study	
  and	
  
preparation	
  

• Maintains	
  the	
  highest	
  level	
  of	
  integrity	
  and	
  honesty	
  in	
  his	
  life	
  
• Committed	
  to	
  the	
  growth	
  and	
  development	
  of	
  his	
  personal	
  and	
  church	
  family	
  	
  

2. Educational	
  
• Theologically	
  trained	
  and	
  immersed	
  in	
  the	
  Word	
  (advanced	
  degree	
  preferred)	
  
• Experienced	
  with	
  multi-­‐generational,	
  diverse	
  congregation	
  (minimum	
  8	
  years)	
  

3. Leader	
  
• Able	
  to	
  provide	
  visionary	
  leadership	
  in	
  partnership	
  with	
  the	
  Leadership	
  Team	
  in	
  

supporting	
  the	
  current	
  vision	
  of	
  Broadway	
  and	
  modifying	
  it	
  as	
  situations	
  dictate	
  
• Gifted	
  in	
  leadership	
  development	
  of	
  others	
  
• A	
  team	
  builder	
  

4. Characteristics	
  
• Caring,	
  compassionate	
  concerned	
  for	
  people	
  
• Dynamic,	
  enthusiastic,	
  effective	
  speaker	
  and	
  teacher	
  



• Engaging	
  personality	
  with	
  a	
  sense	
  of	
  humor	
  
• Seeks	
  to	
  grow	
  daily	
  in	
  faith	
  
• Holds	
  steadfast	
  to	
  Biblical	
  truths	
  	
  
• Willing	
  participant	
  with	
  the	
  congregation	
  as	
  an	
  active	
  member	
  of	
  the	
  church	
  

community	
  
• Humble	
  servant	
  leader	
  
• Lives	
  his	
  life	
  in	
  the	
  community	
  such	
  that	
  people	
  will	
  see	
  Christ	
  and	
  be	
  drawn	
  to	
  Him	
  

	
  A	
  successful	
  candidate	
  will	
  not	
  be	
  responsible	
  for:	
  
1. Administrative	
  duties	
  such	
  as	
  staff	
  coordination,	
  budget	
  management,	
  facilities	
  

management,	
  minister	
  evaluation	
  etc.	
  	
  While	
  not	
  being	
  responsible	
  for	
  these	
  types	
  of	
  
duties,	
  as	
  a	
  part	
  of	
  the	
  leadership	
  team	
  input	
  into	
  each	
  of	
  these	
  will	
  be	
  expected	
  and	
  utilized	
  
as	
  a	
  part	
  of	
  the	
  overall	
  direction	
  of	
  the	
  congregation.	
  	
  Broadway	
  has	
  very	
  capable	
  ministers	
  
responsible	
  for	
  these	
  duties.	
  	
  	
  

2. Leadership	
  of	
  all	
  church	
  ministries.	
  	
  Again,	
  as	
  part	
  of	
  the	
  leadership	
  team	
  input,	
  guidance	
  
and	
  development	
  of	
  the	
  leadership	
  of	
  the	
  ministries	
  is	
  expected.	
  

	
  

	
  

	
  

	
  

	
  

	
  


